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Consider This 
 
People everywhere are performing random acts of kindness and 
supporting each other like never before. Yes, coronavirus COVID-19 has 
taken over the United States, but there are still things to be thankful for 
and even celebrated. 
 

Consider this: 

• more people than ever before are practicing good hygiene habits 
and healthy eating 

• people all over the world are engaging in goodwill 

• families being told to “Stay at Home” have a great opportunity to re
-connect with their own family  

• you may have time on your hands that can be used for learning a 
new skill – or practicing a skilled you used to enjoy 

• musical artists all over the world are performing concerts from their 
homes, free for all of us to enjoy online 

• you can visit some of the world’s most famous museums from the 
comfort of your own chair, such as The Louvre, the National Gallery 
of Art, The British Museum, the Smithsonian National Museum of 
Natural History, the National Women’s History Museum and more   

• people in China are seeing a blue sky for the first time in many 
years due to the reduction in pollution and harmful emissions  

• a 104-year-old man who survived the Spanish flu in 1918 and 
fought in WWII, is also the oldest person to survive COVID-19 

 

Before our lives go back to normal (or a new normal) let’s all try to enjoy a 
more simplified life, filled with less air pollution, healthy eating and 
possibly most important, support of one other. 
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On March 27th, the Coronavirus Aid, Relief and Economic Security Act 
(CARES Act) was enacted to support small businesses (less than 500 
employees) in the United States during this time of economic hardships. 
Included in the Act is a Paycheck Protection Program. The program is a 
forgivable loan program that was created to help employers keep their 
employees employed and paid through June 30, 2020.  

The loan proceeds are to be used 
within 8 weeks of the loan 
origination date. Nonprofits, sole-
proprietors, independent 
contractors and other self-
employed individuals are eligible 
for the loans. If an employer ends 
up laying off employees after 
receiving approval of the loan, the 
amount for forgiveness may be reduced. Employers who had layoffs 
before accepting the loan will not be subject to penalties. 

The loan is to be used to cover payroll, sick or medical leave, insurance 
premiums, mortgage/rent and utilities. To determine the amount of loan a 
business is eligible for, take 2.5X the average monthly payroll expenses in 
2019 up to $10M. The amount forgiven will be determined by reference to 
the number of employees retained. Loan payments can be deferred for at 
least six months but not more than one year. For any amount not 
forgiven, the interest rate is 4% and loans have a maturity of not more 
than 10 years. 

Keep in mind, businesses may not receive the Paycheck Protection 
Program loan in addition to any other loan through the SBA for the same 
purposes. Businesses may however, participate in the Paycheck Protection 
Program if they have an Economic Injury Disaster Loan that is not related 
to COVID-19. Any emergency Economic Injury Disaster Loan grant 
awarded, up to $10,000, will be subtracted from the amount forgiven 
under the Paycheck Protection Program. 

Businesses impacted by COVID-19 that are considering layoffs or furlough, 
as well as employers that have reduced employee’s hours should consider 
this program.  

For more information, go to www.SmallBusinessDisasterSupport.com or 
www.SBA.gov. 

COMPLIANCE 
CORNER 

 
UPCOMING DUE DATES 

 
 

April 30, 2020 
 

Summary Plan Descriptions (SPD) 

Businesses whose medical insurance 

plans renew January 1st each year, 

must provide Summary Plan 

Descriptions (SPDs) to all participants 

by April 30th (120 days after the 

effective date. New Hires must be 

provided with a copy of the SPD 

within 90 days of hiring). 

 - As a reminder, Blue Chip Benefits  

 has a trusted vendor with whom 

we partner that can assist in 

creating, storing and editing your 

SPDs as well as other compliance 

documents for a very low monthly 

cost. Give us a ring and we’ll give 

you their contact information. If 

you mention you were referred by 

Blue Chip Benefits you’ll enjoy a 

5% discount on their services. 

 

 

Paycheck Protection Program 
Part of the New CARES ACT 
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SBA Loans: 
Coronavirus COVID-19 Relief 

 

The Small Business Administration (SBA) released a chart last week that may help employers understand the differences in 
the loans/programs being offered to help deal with employer responsibilities such as payroll, insurance, etc., as they relate 
to Coronavirus COVID-19. 
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Staffing Up Amidst the Current Labor Shortage  
and Despite the Looming Recession 

By Guest Writer: Gene R. Thornton, Esquire 

It has been widely reported that the U.S. currently has 1 

million jobs more than workers to fill them. The ten 

most difficult-to-fill jobs are: 

1. Skilled trade workers such as mechanics, 

electricians, and food workers, including chefs, 

bakers, and butchers. Bricklayers, carpenters, 

installers, and pipelayers are in short supply; 

2. Drivers, especially for trucks and heavy goods, but 

also for delivery of construction materials and 

lighter goods, and couriers. Think of all the trucks 

you have seen painted permanently with “We’re 

Hiring!”; 

3. Teachers; 

4. Sales representatives; 

5. Office support staff such as administrative 

assistants, personal assistants and secretaries; 

6. Executive managers; 

7. Nurses; 

8. Technicians of all stripes; 

9. Accounting and finance staff, especially 

bookkeepers, CPAs, and financial analysts; and 

10. Engineers, especially civil, electrical, and 

mechanical. 

It is now tougher to fill blue-collar positions than white-

collar positions requiring a college degree. The change is 

due in part to more Americans going to college and 

taking professional jobs, even as working-class baby 

boomers are retiring in huge numbers. President 

Trump’s more restrictive immigration policies—plus a 

booming economy—have contributed to an unexpected 

dearth of workers in the construction industry. 

According to a recent survey, the Associated General 

Contractors of America found about 80% of construction 

firms have difficulty filling positions, with 44% being 

forced to raise prices. Nearly 1/3 of employers report 

longer wait times and delays. There are more hammers 

than hands to wield them. With the onset of the COVID

-19 virus crisis, the crashing stock market, and the 

precipitous collapse of crude oil prices, there may be 

some improvement in the availability of workers.   

Here are my “fab four” pieces of advice for businesses 

in need of more staff: 

1. Hire a Pro.  Many small businesses handle payroll, 

accounts payable, accounts receivable, and tax 

returns themselves. Farm that work out to a 

professional so that you can spend your time 

doing what you do best and generating revenue.   

2. Consider alternatives to hiring traditional 

employees. Hiring traditional employees involves 

a lot of paperwork, for example posting statutory 

notices of legal rights; paying minimum wage and 

overtime, unemployment insurance, and workers 

compensation insurance; withholding taxes; as 

well as exposes your company to anti-

discrimination laws. You may be able to get by 

with hiring independent contractors, however, 

hiring an independent contractor is not as simple 

as deciding not to withhold taxes and calling the 

worker a “1099 employee”—which is an 

oxymoron. Or, if done properly, you may be able 

to set up an internship. See U.S. Department of 

Labor Fact Sheet #71: Internship Programs Under 

the Fair Labor Standards Act for guidance. For the 

right kind or organization, you may be able to 

recruit volunteers. Consult U.S. Department of 

Labor Fact Sheet #14A: Non-Profit Organizations 

and the Fair Labor Standards Act (FLSA).                                                 
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https://www.conference-board.org/press/pressdetail.cfm?pressid=7622
https://www.conference-board.org/press/pressdetail.cfm?pressid=7622
https://www.colorado.gov/pacific/cdle/posters
https://www.colorado.gov/pacific/cdle/posters
https://www.dol.gov/whd/regs/compliance/whdfs71.htm
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https://www.dol.gov/whd/regs/compliance/whdfs71.htm
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https://www.dol.gov/whd/regs/compliance/whdfs14a.htm
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Staffing Up Amidst the Current Labor Shortage  
and Despite the Looming Recession (con’t) 

You can put your own kids to work. The experience of 

earning a dollar rather than having one given to them 

could be hugely beneficial to your offspring as well as 

assist in building their résumés. There are certain tax 

benefits for hiring one’s own children, but be careful 

not to violate the child labor laws. The child labor 

laws determine what kind of work children of various 

ages can do, when they can do it, and for how long. If 

you, yourself, are being paid by the business, then 

you probably must pay your rug-rats to work as well, 

and you must pay the li’l nippers minimum wage and 

overtime.   

3. Count the costs.  Do not staff up without knowing 

what it will cost. You will have to pay: minimum 

wage, and time-and-one-half overtime when 

applicable, the employer’s side of FICA, FUTA, 

Colorado unemployment insurance premiums, and 

workers compensation premiums. In the current 

economic downturn, there is temporary, expanded 

paid family and medical leave related to the 

economic disruption caused by the Covid-19 virus.  

Depending upon the size of your company, you may 

be required to provide health insurance under the 

Affordable Care Act.  In the near future, and again 

depending on the size of your company, you may be 

required to provide paid family and medical leave.   

4. Take it slow.  Reconsider whether growth is 

something you really want or need—at least right 

now. Growing too fast has been the bane of many 

small businesses. The businesses end up running the 

owners rather than the other way around. Also, we 

may be on the verge of an official recession. A 

recession is generally defined as two consecutive 

quarters of negative economic growth. However, 

other statistics, such as dramatic increases in the 

unemployment rate are considered as well. The 

National Bureau of Economic Research is the 

ultimate decider. The Great Recession is often said 

to have begun in December 2007, despite the 

Bureau not declaring one until 2008. We are 

currently seeing a widespread fear-of-shopping, 

notwithstanding the panicked run on hand sanitizer, 

food staples, and toilet paper. There is a great 

concern over being in public places where the COVID

-19 strain can be spread, including restaurants, 

airplanes, and theaters. Major sporting events are 

being canceled right and left, or conducted without 

fans in the venues. These changes will have a ripple 

effect in all aspects of the national and world 

economies. Now may be a good time for you to sit it 

out on the sidelines.   

 

Gene R. Thornton is a business law attorney with over 30 
years of experience advising employers on hiring 
practices. He is a Certified Business Counselor with the 
Pikes Peak Small Business Development Center. Gene is 
also the principal of Thornton Workplace Investigations, LLC 
where he is a Certificate Holder from the Association of 
Workplace Investigators (AWI). He can be reached at  
(719) 761-5450 and through 
www.ThorntonWorkplaceInvestigations.com.   
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https://www.irs.gov/businesses/small-businesses-self-employed/family-help
https://www.irs.gov/businesses/small-businesses-self-employed/family-help
https://www.colorado.gov/pacific/cdle/youthlaw
https://www.colorado.gov/pacific/sites/default/files/7%20CCR%201103-1%20Minimum%20Wage%20Order%2035.pdf
https://www.colorado.gov/pacific/sites/default/files/7%20CCR%201103-1%20Minimum%20Wage%20Order%2035.pdf
https://www.irs.gov/taxtopics/tc751
https://www.irs.gov/pub/irs-pdf/i940.pdf
https://myuiemployer.coworkforce.com/
https://www.colorado.gov/pacific/cdle/node/20371
https://www.dol.gov/agencies/whd/pandemic/ffcra-employer-paid-leave#_ftn1
https://www.dol.gov/agencies/whd/pandemic/ffcra-employer-paid-leave#_ftn1
https://www.healthcare.gov/small-businesses/learn-more/how-aca-affects-businesses/
http://www.ncsl.org/research/labor-and-employment/paid-family-leave-in-the-states.aspx
https://pikespeaksbdc.org/gene-thornton/
http://www.ThorntonWorkplaceInvestigations.com


Making Sense of the New Families First Coronavirus Response Act 
 

The Families First Coronavirus Response Act covers a lot of ground. According to the Congressional Research Service 

summary, it “responds to the coronavirus outbreak by providing paid sick leave and free coronavirus testing, expands food 

assistance and unemployment benefits, and requires employers to provide additional protections for health care 

workers.” The Act also increases Medicaid funding. 

 

Staying up-to-date on coronavirus COVID-19 is a big task in and of itself. In this article, we aim to help make sense of the 

paid sick and family leave order and how it affects businesses with less than 500 employees. 

 

Emergency Family and Medical Leave Expansion Act  

With the exception of healthcare and emergency care providers, employers with fewer than 500 employees will need to 

provide leave and job protection for employees who are forced to stay home to look after their children due to closed 

schools and daycare centers. For information on this very detailed topic, please go to the link provided at the end of this 

article, on page 6. 

 

Sick Leave 

Effective April 2nd, if an employee has been ordered by their physician to self-quarantine due to a COVID-19 diagnosis or 

because they are experiencing symptoms of such and are seeking a diagnosis, employers are being directed to provide 80 

hours of paid sick time to full-time employees and the average number of hours worked in a 2-week period to part-time 

employees. The employee is eligible for sick leave if the employee: 

• is subject to a governmental quarantine or isolation order 

• has been advised by a healthcare provider to self-quarantine 

• is experiencing COVID-19 symptoms and is seeking a medical diagnosis 

• is caring for an individual who is subject to governmental or self-quarantine 

• is caring for the employee’s child because the child’s school or childcare provider is closed 

• is experiencing a substantially similar circumstance related to COVID-19 as 

specified by the Department of Health and Human Services, in consultation 

with the Department of Labor 

 

If an employee is sick with reasons 1, 2 or 3 above, employees will receive sick pay at 

their regular rate up to $511/day or $5,110 total. If an employee requests leave for 

reasons 4-6 above, the benefit must replace at least two-thirds of the employee’s 

wages up to $200/day for a max of 50 days. This benefit is capped at $10,000/person.  
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Making Sense of the New Families First Coronavirus Response Act (con’t) 
 

Tax Credits 

Payroll tax credits will be issued to employers with up to 500 employees to cover 100% of the COVID-19-related absences. 

Tax credits will also be offered to employers for health insurance premiums paid during the employee’s absence. Eligible 

Employers will report their total qualified leave wages and the related credits for 

each quarter on their federal employment tax returns, usually Form 941, 

Employer's Quarterly Federal Tax Return. Form 941 is used to report income and 

social security and Medicare taxes withheld by the employer from employee 

wages, as well as the employer’s portion of social security and Medicare tax. 

 

In anticipation of receiving the credits, eligible employers can fund qualified leave 

wages (and allocable qualified health plan expenses and the eligible employer’s 

share of Medicare tax on the qualified leave wages) by accessing federal employment taxes, including withheld taxes that 

are required to be deposited with the IRS or by requesting an advance from the IRS. 

 

If you have questions or would like more information on this topic, go to the following website: https://www.irs.gov/

newsroom/covid-19-related-tax-credits-for-required-paid-leave-provided-by-small-and-midsize-businesses-

faqs#how_to_claim. 
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https://www.irs.gov/newsroom/covid-19-related-tax-credits-for-required-paid-leave-provided-by-small-and-midsize-businesses-faqs#how_to_claim
https://www.irs.gov/newsroom/covid-19-related-tax-credits-for-required-paid-leave-provided-by-small-and-midsize-businesses-faqs#how_to_claim
https://www.irs.gov/newsroom/covid-19-related-tax-credits-for-required-paid-leave-provided-by-small-and-midsize-businesses-faqs#how_to_claim
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About Blue Chip Benefits, Ltd. 

Blue Chip Benefits provides group benefits such as 

medical, dental, vision, disability, life insurance and 

much more to clients across the country. Our team 

navigates the health insurance system with our clients, 

to ensure benefits meet the needs of the organization 

as well as its employees. Blue Chip Benefits is known 

for finding and advising on the best plans for the best 

price. 

 

About Maureen de Jongh, PHR 

Maureen owns and manages 

Blue Chip Benefits and is a 

licensed health and life 

insurance broker in 14 different 

states, including Colorado and 

Texas. Having obtained her 

Human Resources PHR Certification, Maureen can 

better assist companies with Human Resources and 

Compliance matters. Her focus is to help clients 

navigate the healthcare system and ensure 

compliance with applicable laws. 

 

Blue Chip Benefits is always excited to talk to 

businesses about their employee benefits needs. 

Contact us directly or provide us with your name, 

email and subject matter and we will get in touch 

with you. 

 

Maureen DeJongh, PHR 

Broker / Owner 

(888) 225-8244, X701 

MaureenDJ@BlueChipBG.com 

 

Visit our website at www.BlueChipBG.com 

 

Email us at Team@BlueChipBG.com 
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About Us 

Copyright © 2020, Blue Chip Benefits LTD, All rights reserved. 

The newsletter is for informational purposes only and should not be construed as legal advice. Materials 

included in this newsletter are intended to provide readers with free information regarding insurance, 

healthcare, employee benefits, compliance, human resources, etc. Readers should not rely upon information in 

this newsletter as a substitute for speaking directly with your insurance broker, human resources manager and/

or attorney. While we make every effort to include accurate information, laws and compliance can change and 

inaccuracies can occur despite our best efforts. If you have a question related to insurance benefits, please 

contact us at (888) 225-8244 or email us at TEAM@BlueChipBG.com. If you need legal advice, please contact an 

attorney in your state. 


