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Weight Loss Support 
Why didn’t I think of that! 

 

It’s no surprise this time of year that many people of jump on the weigh-loss 
band-wagon. Just a few extra pounds from the holiday feasts and you’re left 
feeling sluggish and a bit too snug in your clothes.  
 
When people think about weight-loss, often images of Weight Watchers, 
Jenny Craig, or the Keto-diet come to mind. But has it ever crossed your 
mind to connect with your insurance company and see what options they 
might have? Believe it or not, insurance companies want you to be healthy 
so they often offer some type of program to assist you in your goal.  Here are 
some examples of what some insurance companies offer. 
 
Anthem Colorado 
Take your health to the next level with Healthy Support online wellness 
tools. Set weight-loss goals and keep track of your progress—plus earn up  to 
$150/year in gift cards for your efforts. Log in to Anthem.com and go to the 
Health & Wellness section. Select the healthy Lifestyles area to begin using 
the online tools.  
 
In addition, Anthem offers you the opportunity to earn up to $400/year 
towards your gym membership—yet one more way Anthem is supporting 
you and your healthy weight goal. 
 
BlueCross BlueShield of Texas 
Well onTarget is a program that offers personalized tools and resources to 
help members no matter where members are may be on their path to health 
and wellness. The portal can link you to a suite of innovative programs and 
tools that allow you to work at your own pace to reach health goals. Via the 
portal, you can learn more about nutrition, fitness, loosing weight, managing 
stress and much more. Start experiencing the new wellness portal today at 
www.wellontarget.com.  
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Humana 
If you are an employee who has access to Humana’s 
Go365 program, you can get weight management 
assistance through virtual well-being coaching. To 
enroll, call 1-855-852-9450 or visit www.Go365.com. 
 

Kaiser Permanente 
Start your weight loss journey with Kaiser Permanente 
and you’ll be on your way to a healthier you!  Start 
being a better you at www.kp.org/weight. 
 

National General 
Depending on your age and the specific medical plan 
you have, you may be able to receive counseling on 
weight loss and eating healthfully at no additional cost 
to you via the preventative services your medical plan 
offers. Use an in-network provider and eligible 
preventive services will be covered without you paying 
any deductible, coinsurance or copay. (While certain 
services are paid 100%, other charges related to those 
services, such as office visits and physician fees, may not 
be.) 

 

United Healthcare AllSavers 
UHC All Savers wants to make it easier for members to 
take charge of their health. Get information, resources 
and support to manage your health with confidence—all 
at no extra cost.  
 

Join the Motion program and track “steps,” reach goals 
and earn rewards, up to $3/day or $1,095/year, via an 
activity tracker —the program is offered FREE as part of 

a member’s benefit plan. Participating in the 
program can help members control their weight.  
Go to myallsaversmember.com or call (800) 291-
2634, option 7. 
 

Looking to take off a few unwanted pounds? Get 
nutrition tips, snack ideas and recipes that can 
help you lose weight. Go to 
myallsaversmember.com or call a customer 
service representative at (800) 291-2634. 
 

United Healthcare 
Walking may be one of the easiest ways to 
maintain an active and healthy lifestyle. It can 
also promote weight loss when combined with 
healthy eating. If your employer offers UHC 
medical insurance that includes a Health Savings 
Account (H.S.A.), then you may eligible to 
participate in United Healthcare’s Motion 
incentive program.  
 

Medical plans that do not include a H.S.A. are not 
eligible for the Motion program. 
 

The Motion program promotes physical activity 
through the use of a compatible activity/fitness 
tracker. To get started, visit 
www.unitedhealthcaremotion.com online and 
register/activate your Motion account. Hit all of 
the daily goals, that focus on frequency, intensity 
or tenacity, and you can earn up to $3/day or 
$1,095 per year.  
 

Most large insurance carriers offer some type of 
weight loss support, so check out your insurance 
company’s website today to see what value 
added benefits it offers.  
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Providing Clients  
with Quality Services 

When you think about Blue Chip Benefits, what comes up top of 

mind? That we offer medical, dental, vision, group life, 

disability, accident, critical 

Illness, long-term disability 

and short-term disability 

insurance to clients? Well 

what you may not know is 

that we offer WAY more 

coverage than that! 
 

In addition to providing the 

insurance coverages listed above, we also provide or partner 

with companies to provide our clients with the following 

services/products: 

• Workman’s Compensation insurance 

• Compliance services (think Human Resources services, ERISA 

compliance, Section 125, etc.) 

• Auto/fleet insurance 

• Business and/or risk insurance 

• Association plans for individual or small business owners 

• Business overhead insurance 

• Key-person insurance 

• Buy/sell agreement funding 

• Property and casualty insurance 

• Retirement planning 

• Payroll services 

 

If your company is interested in learning more about one or 

more of these additional coverages, please reach out to us at 

TEAM@BlueChipBG.com or call (888) 225-8244.   

 

 

COMPLIANCE 
CORNER 

 
UPCOMING DUE DATES 

 
 

 

February 1, 2020 
OSHA Form 330A must be posted in 

a common area that employees 
frequent, by employers with 10+ 

employees who are not in exempt 
low-risk industries. 

 
For a list of the low-risk exempt  

industries, go to: 
https://www.osha.gov/

recordkeeping/ppt1/
RK1exempttable.html 

 

March 2, 2020 
ACA Forms 1094 and 1095 due to 

the IRS by applicable large 
employers and employers who self-
fund their own medical plans. See 
Blue Chip Benefits’ article on the 

topic, here:  https://
bluechipbg.com/affordable-care-act

-reporting-forms-1094-and-1095/ 
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The “MeToo Movement” is a sea change in the way 

incidents of unwelcome sexual attention and contact in 

the workplace are being viewed, reported, and 

addressed. It is characterized by a virtual tsunami of 

complaints of alleged 

sexual misconduct being 

reported against 

supervisors, co-workers, 

industry moguls, 

politicians, celebrities and 

other power-players. 

Swept up in this wave are 

powerful men such as 

Hollywood producer 

Harvey Weinstein; former Vice President Joe Biden; 

Leslie Moonves, Chairman and CEO of CBS Corporation; 

NBC news Anchor Matt Lauer; actor Kevin Spacey; and 

U.S. Supreme Court nominee Brett Kavanaugh. The 

#MeToo Movement is typified by women having a 

greater propensity to make allegations of sexual 

harassment/assault than in previous years. The #MeToo 

Movement often involves incidents that allegedly took 

place years earlier. Frequently, the allegations are made 

publicly via social media or news conferences.  Often, 

the alleged victims of the sexual misconduct, and alleged 

perpetrators, are no longer employed by the 

organization where the incident allegedly occurred.   

Such allegations and the lawsuits that can stem from 

them—whether eventually substantiated or not—can 

pose an existential threat to a business organization.  

Legal fees alone in a sexual harassment trial can easily 

exceed $100,000, and are probably not recoverable 

from the alleged victim even if the employer/defendant 

wins at trial. If the employer loses the case, damages can 

easily reach over $1 million. Add to that the harm of bad 

Business Survival in the “#MeToo” Era 
By Guest Author: Gene R. Thornton, Esquire 

publicity to employer’s hiring and retention efforts, 

impaired company morale, and lost sales, and the 

risk to businesses in the #MeToo Era is very real and 

very large. This article gives employers several 

concrete ways to help prevent or mitigate risk in the 

#MeToo Era. 

1.  Adopt a written policy against sexual 

harassment—and enforce it.  Such policies are 

available from many sources, including free on the 

Internet. However, I suggest consulting an 

experienced employment law attorney to get a good, 

modern one that suits the unique circumstances of 

your business.   

2.  Adopt a no-retaliation policy that encourages 

reporting of workplace misconduct and declares 

that retaliation for reporting misconduct or 

participating in a workplace investigation will not be 

tolerated. The law permits employees who are 

retaliated against for reporting sexual harassment—

or participating in sexual harassment investigations—

to sue even if the alleged underlying conduct did not 

actually occur or was found to be not unlawful.   

3.  Train all employees to recognize, refrain from, 

and report sexually harassing conduct. Additionally, 

train all supervisors in spotting and responding to 

sexual harassment. Do the training annually, and 

change the provider each time. Training is available 

in-person, by webinar, and DVD. Take care in 

selecting a training provider. Some companies have 

been sued over inappropriate training techniques 

used by the trainers.  Don’t call it “sensitivity 

training,” as that denigrates the importance of the 

training.   
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4.  Adopt a policy prohibiting workplace romances—

especially between supervisors and subordinates.  

Although, there can be draw-backs to such policies, if 

maximum protection against sexual harassment claims 

is your goal, then consider adopting such a policy.  

5.  Adopt the Billy Graham / Mike Pence Rule.  

Evangelist Billy Graham and Vice President Mike Pence 

have a personal policy against ever meeting a woman 

alone—even in a public setting.  Again, there can be 

draw-backs and even legal liability associated with such 

policies.  However, on balance, you may find them 

more beneficial than harmful to your business.   

6.  When sexual harassment is observed or reported, 

conduct a prompt, thorough, fair, legally-compliant 

investigation.  Although workplace investigations can 

be done internally by HR personnel, in-house lawyers, 

or supervisors not involved in the alleged incident, it is 

highly advisable to use the services of an experienced 

and trained professional workplace investigator who is 

a licensed attorney.  Doing so can greatly increase the 

quality and fairness of the investigation, legal 

defensibility if a lawsuit is filed, credibility to the parties 

and witnesses involved, and peace of mind of personnel 

who would otherwise be tasked with the unpleasant 

duty of conducting a workplace investigation.   

7.  When unlawful sexual harassment or other policy 

violations have been substantiated by an 

investigation, take appropriate remedial measures.  

That may mean firing perpetrators, even if they are 

very high up in the company and very valuable to it.  

Don’t be reluctant to do the right thing out of 

misplaced concerns for the bottom line, the career of 

established perpetrators, or the threat of a lawsuit by 

the fired employee.   

8.  Conduct exit interviews of separating employees 

that include questions about whether they 

experienced or witnessed sexual harassment during 

their employment.   

9.  Purchase employment practices liability insurance 

(EPLI).  Insurance coverage is available to address 

claims of alleged sexual harassment and other 

violations of state, federal, and common law 

employment practice violations.   

*  Gene R. Thornton is an employment law attorney 

with over 30 years of experience representing both 

employers and employees in sexual harassment claims 

and lawsuits.  He is the principal of Thornton 

Workplace Investigations, LLC.  He has conducted over 

60 investigations of various types, and is a Certificate 

Holder from the Association of Workplace 

Investigators (AWI).  He can be contacted for 

workplace investigations at 719-761-5450, 

www.ThorntonWorkplaceInvestigations.com.   

© Copyright 2020, Thornton Workplace Investigations, 

LLC, All rights reserved.   
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About Blue Chip Benefits, Ltd. 

Blue Chip Benefits provides group benefits such as 

medical, dental, vision, disability, life insurance and 

much more to clients across the country. Our team 

navigates the health insurance system with our clients, 

to ensure benefits meet the needs of the organization 

as well as its employees. Blue Chip Benefits is known 

for finding and advising on the best plans for the best 

price. 

 

About Maureen de Jongh, PHR 

Maureen owns and manages 

Blue Chip Benefits and is a 

licensed health and life 

insurance broker in 13 different 

states, including Colorado and 

Texas. Having obtained her 

Human Resources PHR Certification, Maureen can 

better assist companies with Human Resources and 

Compliance matters. Her focus is to help clients 

navigate the healthcare system and ensure 

compliance with applicable laws. 

 

Blue Chip Benefits is always excited to talk to 

businesses about their employee benefits needs. 

Contact us directly or provide us with your name, 

email and subject matter and we will get in touch 

with you. 

 

Maureen DeJongh, PHR 

Broker / Owner 

(888) 225-8244, X701 

MaureenDJ@BlueChipBG.com 

 

Visit our website at www.BlueChipBG.com 
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About Us 
 

Copyright © 2020, Blue Chip Benefits LTD, All rights reserved. 

The newsletter is for informational purposes only and should not be construed as legal advice. Materials 

included in this newsletter are intended to provide readers with free information regarding insurance, 

healthcare, employee benefits, compliance, human resources, etc. Readers should not rely upon information in 

this newsletter as a substitute for speaking directly with your insurance broker, human resources manager and/

or attorney. While we make every effort to include accurate information, laws and compliance can change and 

inaccuracies can occur despite our best efforts. If you have a question related to insurance benefits, please 

contact us at (888) 225-8244 or email us at TEAM@BlueChipBG.com. If you need legal advice, please contact an 

attorney in your state. 


