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Securing Your Employees Future: 
The SECURE Act 

Intended to help employees save and invest in their retirement, as well as 

provide an avenue in which small employers can set up ‘safe harbor’ retirement 

plans that are less expensive and easier to administer, President Trump signed 

the Setting Every Community Up for Retirement Enhancement (SECURE) Act into 

law in December 2019. It contains numerous provisions to incentivize retirement 

planning, diversify the options available to savers, and increase access to tax-

advantaged savings programs.  

 

Colorado joined 8 other States in enacting the law in 2020 while it is still held up 

in Texas legislature awaiting signature.  

 

Facts for Employers 

 With the exception of collective bargaining agreements, long-term and part-

time employees must be given the opportunity to participate in the 

employer’s 401(k) retirement plan if the employee works more than 1,000 

hours in one year, or 500 hours over three consecutive years or more 

 Grants of up to $300 for an employer with 5 – 25 employees are available to 

help defray costs of setting up their own retirement plan 

 Tax credits have been expanded upon to include $250 per “non-highly 

compensated employee” covered by the plan to help offset the set-up and 

annual costs associated with setting up the qualified plan ($500 minimum, 

$5,0000 maximum). Qualified plans include 401(k) plans, Simplified 

Employee Pensions (SEPs), AND Savings Incentive Match Plan for Employees 

(SIMPLE) IRAs. The tax credits do not apply to 403(b) plans. 

• This credit applies to small employers with up to 100 employees over a 3-

year period, beginning January 1, 2020.  

(continued on page 2) 
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Securing Your Employees Future: The SECURE Act (continued) 

• To be eligible for the federal 401(k) tax credit, employers must meet 3 requirements: 

1) Employ fewer than 100 employees who were paid at least $5,000 in compensation by you in the preceding 

year 

2) Cover no less than one non-Highly Compensated Employee (“HCE”) with the retirement plan 

3) For the prior three years before being eligible for the credit, your employees may not have been primarily the 

same employees who received contributions or accrued benefits in another retirement plan your business 

sponsored, are a member of a controlled group that includes you, or a predecessor of either 

• To claim the startup tax credit you will need to file IRS Form 8881 (Credit for Small Employer Pension Plan Startup 

Costs) with your tax return (as of the date of this article, the form has yet to be updated to include the new tax 

credits under the SECURE Act) 

 An additional tax credit is available, up to $1,500 over three years, for 

auto-enrolling employees  

 Implementation required by April 2022 (to be confirmed due to delays 

under COVID) 

 Employers can join a MEP (Multiple Employer Plan) in order to lower 

administrative costs, i.e., join a retirement plan with other, non-related, 

businesses 

 

Facts for Employees 

 Contributions may be made past the age of 70-1/2 as long as an individual has earned income  

 Required minimum distributions previously had to be taken at age 70-1/2 by individuals with either a defined 

contribution or defined benefit plan. Now the mandatory distributions can begin at age 72 for those who were 70-

1/2 on or after January 1, 2020 

 Contribution restrictions will apply the same as any other IRA 

 

How can Blue Chip Benefits assist you? 

 Blue Chip Benefits can introduce you to several trusted Financial Advisors who can assist you in setting up your own 

qualified retirement plan and who can answer any additional questions you may have. 

 We can also share with you our Compliance Wellness Program that can free up thousands of dollars in taxes each 

year for both you and your employees, that will not only allow you to fund a qualified retirement plan, but also allow 

funding for addition benefits, plus improve employee health and lower medical costs through many Wellness 

initiatives! 

 

This article only briefly covers the new provisions of the SECURE Act. We suggest you meet with your financial planner 

and/or attorney to make sure you understand the new changes and that your business is heading in the direction of 

meeting compliance requirements. 

 

For more information, go to https://www.congress.gov/bill/116th-congress/house-bill/1994?q=%7B%22search%22%3A%

5B%22Setting+Every+Community+Up+for+Retirement+Enhancement+Act%22%5D%7D&s=3&r=4 
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COVID-19 has been with us for over a year now and people all 

over the world are feeling stressed or impacted by it even though 

they may not have actually contracted the disease or one of its 

variants. Some cities have enacted city-wide lockdowns, millions 

of people have lost their jobs, variants are surging in many 

countries, and as of March 22, 2021, over 2.7 million people have 

died from the disease worldwide1. Over half-a-million of those 

deaths are from people who lived in the United States. 

So as an employer, what can we do to better deal with these 

stresses and support our staffs? 

Many employers are stepping up and offering one-on-one 

counseling through employee assistance programs (EAP), virtual 

therapy and meditation apps. Other employers are surveying 

their employees on a regular basis to determine the mental state 

of their staff and to determine what solutions can be offered.  

According to the Centers for Disease Control and Prevention, by 

learning to cope with stress in a healthy way, we are helping 

ourselves, the people we care about and those around us become 

more resilient. Share the following tips2 with your employees to 

help promote a healthy mental state: 

 Take breaks from watching, reading or listening to news 

stories, including those on social media 

 Take care of your body: take deep breaths; stretch and/or 

meditate; eat healthy, well-balanced meals; exercise 

regularly; get plenty of rest/sleep; avoid excessive alcohol, 

tobacco and substance use; get vaccinated when available; 

connect with people you trust; and/or lean on your 

community or faith-based organizations 

COMPLIANCE 
CORNER 

 
UPCOMING DUE DATES 

 

April 30, 2021 

 

Summary Plan Descriptions (SPD) 

Businesses that have medical insurance 

plans that renew January 1st each year, 

must provide Summary Plan Descriptions 

(SPDs) to all participants by April 30th 

(120 days after the effective date. New 

Hires must be provided with a copy of the 

SPD within 90 days of their hire date). 

 

Blue Chip Benefits has a trusted vendor 

with whom we partner that can assist in 

creating, storing and editing SPDs as well 

as other compliance documents for a 

very low monthly cost. Give us a ring and 

we’ll give you their contact information. 

If you mention you were referred by Blue 

Chip Benefits you’ll enjoy a 5% discount 

on their services. 

 

Call: (888) 225-8244, x701 

Email: Team@BlueChipBG.com or 

            Maureen@BlueChipBG.com 

 
www.BlueChipBG.com  

 

Supporting the Mental State  
Of Employees During COVID-19 

 

 

Continued on page 4  
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ways to improve concentration, motivation, relieve 

tension and stress, boost physical and mental energy, and 

enhance our well-being through the release of 

endorphins.  

If you are a Blue Chip Benefits, Ltd. 

client and are unaware of the value-

added services of your medical 

insurance plan, take a look at the 

Employee Benefits Guide given to 

employees during open enrollment and 

locate the “Value-Added Services” 

information for your plan – or reach 

out to us at Team@BlueChipBG.com if 

you would like another copy of your 

Employee Benefits Guide. 

The CDC lists many resources for those 

in crises that can be found online at: 

https://www.cdc.gov/

coronavirus/2019-ncov/daily-life-coping/managing-stress

-anxiety.html 

 

Remember, when we take care of ourselves, we are 

better equipped to help others! 

 

 

1   NYTimes, March 22, 2021 update: https://
www.nytimes.com/interactive/2020/world/coronavirus-
maps.html 

2 CDC, January 22, 2021: https://www.cdc.gov/
coronavirus/2019-ncov/daily-life-coping/managing-stress
-anxiety.html 
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 Take care of your mind: keep a regular routine, stay 

busy, focus on positive thoughts, set daily priorities 

that include “reasonable” goals and the steps needed 

to get there, and recognize that some days will be 

better than others 

 Connect with others: make 

connections, do something for 

others, or show support to a 

family member, friend or 

colleague 

 Ask for help: if you are feeling 

helpless, sad, irritable, or anxious, 

have trouble concentrating on 

daily tasks, experience changes in 

appetite, have difficulty sleeping 

and these feelings last more than 

several days, it might be time to 

reach out to a professional for 

help. Consider contacting your minister, your EAP 

program, your primary care or mental health 

professional or an organization such as the National 

Alliance. If feeling suicidal or if you are thinking of 

hurting yourself it is extremely important to get help 

immediately. The National Suicide Prevention Lifeline 

can be reached by calling (800) 273-8255 or access its 

webchat option at: 

www.suicidepreventionlifeline.org/chat 

Employers and employees alike, would be smart to check 

out the value-added services of their medical plan as 

many offer EAP programs at a reduced cost, or no cost, to 

employees. Some offer incentives for exercising, which 

has shown to be one of the easiest and most effective 

Supporting the Mental State Of Employees During COVID-19 (con’t) 
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Colorado employers sit up and take notice! In an effort 

to prevent pay disparities affecting women and 

minorities, The Colorado Department of Labor and 

Employment (CDLE) has released its final rules 

implementing Colorado’s Equal Pay for Equal Work Act 

(EPEWA) that went into effect January 1, 2021.  

The Act applies to ALL Colorado businesses with one or 

more employees working in the state of Colorado and 

prohibits employers from discriminating on the basis of 

sex by paying less for work performed by an employee 

that is considerably similar to another employee’s work 

in terms of skill and responsibility.  

The Act also requires Colorado employers notify all 

Colorado employees of a promotional opportunity – 

whether that job be located in-state, nationally or 

globally. It does not matter whether an employee is 

qualified or not – they must be notified.  A 

“promotional opportunity” is described as a “vacancy” 

in an existing or new position that could be considered 

a promotion for an employee whether that be in 

compensation, benefits, status, duties or opportunities 

for advancement. 

If the employer has an opening that can be performed 

in Colorado or remotely anywhere in the world, the 

Colorado employer must post a compensation range 

related to the position as well as include descriptions 

of compensation, bonuses, commissions and benefits. 

There is a narrow exemption for situations where 

confidentiality is concerned – such as when there is no 

obligation to provide any notices regarding vacancies to 

employees outside of Colorado. Per the final Equal Pay 

Transparency (EPT) Rules, if the job opening is 

exclusively for a job in another state, the employer does 

not need to include compensation information nor a 

general description of benefits to Colorado employees, 

but the employer is still required to inform Colorado 

employees of the job. 

Note, if an employer posts a job to the internet that 

could be performed in Colorado or remotely, the job 

posting must contain compensation info, but if the 

position is for a certain location outside of Colorado, no 

compensation information need be included. 

If you have temporary employees who work no more 

than six months and are not expected to be hired full-

time, the posting requirement does not apply. 

However, if the temporary employee may be hired 

permanently, the employer must post the promotion 

posting in time for any interested employee to apply, as 

well as include its compensation range. 

The CDLE has said that if an employer maintains a 

company intranet that lists all available positions for all 

positions along with salary ranges, this will meet the 

employee notification obligation. This is huge for large 

employers as they will not need to send notifications to 

potentially hundreds or thousands of employees on a 

daily or weekly basis. Keep in mind, if not all employees 

have access to a computer or the internet, an 

alternative communication method should be used. 

Unfortunately, for employers who do not host or post 

all jobs to a company intranet, they are responsible for 

notifying all employees of the promotional opportunity 

– for example, including a paper posting on an 

employee job board. This could be a big undertaking for 

many employers due to the number of positions a 

company may have and the fact that not all positions 

have formal salary ranges. 

Continued on page 6  

5 

Colorado’s Equal Pay for Equal Work Act 
 

IN FORCE NOW 



The Pulse 1st Quarter, 2021 

www.BlueChipBG.com  |  (888) 225-8244 

There are a few exceptions with regard to equal pay for 

the same or similar work. Employers must show that 

the wage difference is based on one or more of the 

following approved factors: 

 Seniority or merit system 

 Earnings based on quality or quantity of 

production 

 Location where the work is conducted 

 Travel that is necessary or required regularly 

 Education, training or experience reasonably 

related to the job  

It is worth noting that while employers may ask 

candidates about compensation requirements, they are 

prohibited about inquiring as to a person’s 

compensation history during recruiting efforts, which as 

history shows, perpetuates pay disparities between 

men or women for the same job. Employers are also 

required to keep records of job descriptions and wage 

rate histories for each employee, and keep that 

information on file for 2 years after the employee 

leaves the company. Failure to meet the new 

Colorado’s Equal Pay for Equal Work Act (continued) 
 

IN FORCE NOW 
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requirements concerning transparency in pay and 

employment opportunities could results in fines against 

the employer between $500 and $10,000 per violation. 

In summary, if you have one or more employees 

working in Colorado and there is a vacancy or new 

position offered in the state that even just one 

employee could consider a promotion, whether that be 

in compensation, benefits, status, duties or 

opportunities for advancement, then a notice must be 

posted or emailed to all Colorado employees that 

includes the compensation range, any applicable 

bonuses, commissions and benefits related to the 

position. 

For more information on this new Act, go to https://

leg.colorado.gov/sites/default/files/2019a_085_signed.pdf.   

It is advised that you review the Act carefully and 

consult with a competent employment attorney to 

ensure compliance. 

 

 

Did you know Blue Chip Benefits offers an ONLINE ENROLLMENT PORTAL for 

businesses of ALL sizes? Benefits of the portal include: 

• Reporting Capabilities 

• Insurance Carrier Data Feeds 

• Payroll Vendor Data Feeds 

• Increased Data Accuracy 

• Increased Compliance 

• 24/7 Access to Plan Documents 

• Benefit Education  

• Claims Forms and More! 

LET’S CHAT!  

(888) 225-8244, X701 

https://leg.colorado.gov/sites/default/files/2019a_085_signed.pdf
https://leg.colorado.gov/sites/default/files/2019a_085_signed.pdf
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The Reviews Are In 

Knowledge Workers Are More Productive Working From Home 

In 2013, the Harvard Business Review conducted a study 

on the productivity of “knowledge workers” and 

followed it up with an article that concluded that two-

thirds of knowledge workers’ time was spent in 

meetings or on tasks they could do at their desk – but a 

lot has changed since then.  

In 2020, during the pandemic, the exact same research 

study was conducted that determined knowledge 

workers who work from home were more focused on 

tasks that really matter. These employees spent 12% 

less time in meetings and 9% more time interacting with 

customers and external partners. In addition, desk-

based work is now only taking up one-third of their 

time. 

Wondering exactly what a “knowledge worker” is? 

Basically, knowledge workers are described as having 

jobs that mainly focus on acquiring and using knowledge 

in a creative and/or innovative way, as opposed to more 

repetitive work. Think teachers, attorneys, data analysts, 

researchers, programmers, etc. These workers spend 

time developing new strategies and coming up with new 

ideas for products/services and openly share that 

knowledge for the good of the company or others. Their 

work is often complex and requires a specific skill set.  

The key findings in the 2020 research study found those 

working from home took responsibility for their own 

schedules, performed 50% of activities by choice, and 

half that amount because they were asked to. 

Knowledge workers now view their work as more 

worthwhile and offloading projects to others has 

dropped from 41% in 2013 to 27% in 2020.  

Overall, the Harvard Business Review’s study found 

during the pandemic lockdown, knowledge workers 

working from home were more intrinsically motivated 

and took more personal ownership of their job, in large 

part because of the freedom they were receiving by 

working outside the office. 

In case you are wondering, characteristics of most 

knowledge workers include: 

 specialized knowledge of a subject 

 ability to find, access and utilize new information 

 good communication skills 

 a growth-motivated mindset 

 big picture thinking 

To sum it up, lockdown has favorably affected 

knowledge workers’ productivity. It has also increased 

performance, engagement, and retention of employees. 

The “remote work revolution” may be here to stay. 

To read the full article based on the Harvard Business 

Review’s study, go to: https://hbr.org/2020/08/research

-knowledge-workers-are-more-productive-from-home. 
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About Blue Chip Benefits, Ltd. 

Blue Chip Benefits provides group benefits such as 

medical, dental, vision, disability, life insurance and 

much more to clients across the country. Our team 

navigates the health insurance system with our clients, 

to ensure benefits meet the needs of the organization 

as well as its employees. Blue Chip Benefits is known 

for finding and advising on the best plans for the best 

price. 

 

About Maureen de Jongh, PHR 

Maureen owns and manages 

Blue Chip Benefits and is a 

licensed health and life 

insurance broker in 14 different 

states, including Colorado and 

Texas. Having obtained her 

Human Resources PHR Certification, Maureen can 

better assist companies with Human Resources and 

Compliance matters. Her focus is to help clients 

navigate the healthcare system, make sure their needs 

are met and ensure compliance with applicable laws. 

Blue Chip Benefits is always excited to talk to 

businesses about their employee benefits needs. 

Contact us directly or provide us with your name, 

email and subject matter and we will get in touch 

with you. 

 

Maureen DeJongh, PHR 

Broker / Owner 

(888) 225-8244, X701 

MaureenDJ@BlueChipBG.com 

 

Visit our website at www.BlueChipBG.com 

 

Email us at Team@BlueChipBG.com 

 

 

About Us 

Copyright © 2021, Blue Chip Benefits, Ltd. All rights reserved. 

This newsletter is for informational purposes only and should not be construed as legal advice. Materials 

included in this newsletter are intended to provide readers with information regarding insurance, healthcare, 

employee benefits, compliance, human resources, etc. Readers should not rely upon information in this 

newsletter as a substitute for speaking directly with your insurance broker, human resources manager and/or 

attorney. While we make every effort to include accurate information, laws and compliance can change and 

inaccuracies can occur despite our best efforts. If you have a question related to insurance benefits, please 

contact us at (888) 225-8244, x701 or email us at TEAM@BlueChipBG.com. If you need legal advice, please 

contact an attorney in your state. 
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